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Annual Gender sensitization action plan  

Introduction:  

Gender equality refers to equal rights, duties, and opportunities for men and women. Sustainable 
development and growth depend on this kind of gender equality. Gender equality is essential to 
the development, research, and educational advancement of the organization. An inclusive 
workplace is fostered and new opportunities for growth and development are made possible by 
establishing and upholding an equal opportunity policy. The institute's action plan for advancing 
gender equality was developed by SUCOPSRC. The necessity of gender equality for the 
organization's overall growth and development led to the creation of this plan.  
 

Objectives:  

The objectives of the gender equality action plan are:  

1. To acknowledge the barriers to gender equality and address them.  

2. To educate employees and students about gender issues,  

3. The establishment of a workplace devoid of gender discrimination and sexual harassment.  

4. To keep employees and students working in a healthy atmosphere.  

5. To establish gender equality in roles of power and accountability.  

 

Action plan: 

In order to meet these objectives, the following action plan is framed and implemented at the 
institute. Creating a gender diverse workplace  

 Constituting internal complaint committee (ICC) Gender  
 sensitization of students (Girl and Boys students) by ICC.  
 Sensitization of women employees by ICC. 
 Creating opportunities and encouraging participation of women employees and students in 

professional activities.  
 Conducting various activities addressing safety and empowerment.  
 Providing adequate facilities and ensuring the safety of the female students and faculty 

members. 



 Giving work flexibility during childcare and assisting female employees in finding work-
life balance in order to support their professional aspirations.  

 Providing learners with counseling assistance. 
 Strong and efficient regulations to prevent gender inequality or sexual harassment.  
 All employees have signed a declaration informing them of the institute's sexual 

harassment policy. 
 

Internal Complaints Committee: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Details of Gender sensitization programme: 

Following information is given to students through Gender sensitization programmes: 

 Equality of gender. 

 Details about the acts and regulations in India that prohibit harassment at work or in the  

classroom. 

 Increasing women's social, economic, political, and legal authority and promoting them 

equality with men are examples of women's empowerment. 


